
Welcome To
Each Person
Make a positive impact on 
your people
Share the feel-good factor and start your unique recognition 
and rewards journey for your people today



The Employee Scheme



Features

Ecards

A creative & in the moment way to 
show that you recognise their efforts

Milestones

Important dates are automated, so 
you never forget a birthday or 
Anniversary

Nominations

Showcase a team or an individual & 
tailor it to your company's values

Wellbeing Hub

A supportive go-to place to access 
helpful and up-to-date information

Diesel Card
your employees up to 40p off every litre of 
diesel

Gym Pass
Discounted membership with flexible 
access, workouts & classes

Cashback
Be rewarded with up to 20% back with every 
order placed via the platform - the highest 
on the Market

Employee Savings
The purpose of our savings solution is to 
provide employees with a financial cushion 
to handle unexpected costs and help to 
establish healthy savings habits.

Team Work
As a reward and recognition platform, our 
team rightly holds the highest standards for 
engaging each other in the workplace. 
Between our team, there are decades of 
experience in the reward sector.

Rewards & Recognition Features + Benefits for Your People

Benefits



Each Person’s Nomination system allows all staff to nominate and vote 
for their colleagues who will be in with a chance of being a Nomination 

Winner or Employee of the month!

Nomination System



● Happy Pride Month

● National Administrators Day

● Happy International Women’s Day

● HR Professionals Day

● Happy Easter 

● Happy Vaisakhi

● Happy Jubilee

● Black History Month

● Happy Eid 

Fun & Creative Ecards for all Employees & Events



“On behalf of the Management and 
Clients, we’d like to wish you a very 

happy Birthday!”

“Congratulations on reaching your first 
year with us. I hope that you plan to stay 

for many years to come. Thanks for all 
you do for the Trust.”

“Hi it’s Karen, your manager, I’m 
getting in touch to see how you’re 

settling in! I’d love to hear from you 
and if I can help with anything!”

Automated Birthdays & Work Anniversaries



Real Savings on Everyday Purchases



Financial Benefits For Hard Working Staff

Across the UK, the cost of living has increased 
monumentally, leaving many hard-working individuals 

with mounting financial stress and difficulties. 
During these times of hardship, an employee reward 
scheme that also financially benefits employees in a 

month-needed step and a way for employees to show 
they care in many ways. 

Each Person uniquely offers a rewards experience that 
saves staff money through Epoints, an exclusive 

online shop, which offers the highest cashback and 
numerous discounts from its vast range of retailers. 

Within the first few months of go-live, West London 
employees have made well over 3,000 purchases on 
products within the Epoints shop and reward section.

These purchases have allowed employees to save 

£7,308.62 in cashback.



Giving Workers a Voice

Employee of the Month campaigns are a great way to 
keep staff motivated. However, they’re often over-
complicated and require unnecessary admin that 
healthcare workers do not have time for. Each  Person 
allows users to nominate employees for awards 
alongside the Ecard function. 

Ensuring staff feel valued is fundamental to staff 
retention levels. 
According to a study conducted by Office Teams:

there is a 31% lower staff turnover rate in companies 
with “recognition-rich” cultures and reliable employee 
reward schemes.

Additionally, eight in ten millennials say they would quit 
their job if they didn’t feel appreciated.



Health & Wellbeing Support

On top of Each Person's own benefits and rewards, the platform
gives employees access to our local benefits booklet which highlights 
discounts and support specifically for those working within Health & 
social care PLUS access to much-needed health and wellbeing 
support through the staff psychological Wellbeing Hub, Henpicked 
and The Recovery College.

“Staff members Health and wellbeing is really important within any organisation.
Taking care of people should be a key priority. 

The site has access to lots of resources around health and wellbeing and so it's 
just really key for us to be able to give easy access to these resources.”

Data shows that 46% of staff have been unwell due to work related stress in 
the last year. This takes the figure to eight percent higher than in 2017. 89% 
of employees also noted that their poor mental health negatively impacts 
their working life. Therefore, now more than ever, it is essential to implement 
new measures to ensure staff continue to feel valued and appreciated for 
their outstanding work and provide with them support required.



Amazing Clients List includes….

Don’t Just Take Our Word for it

Laura Bevan, RNOH Chief People Officer, says,
"At RNOH, people are at the heart of what we do – our patients 

and our staff. As the UK’s top specialist orthopaedic hospital, our 
staff deliver world-class care, and we are committed to ensuring 
their wellbeing is a priority. By looking after our staff, our staff can 
continue to look after our patients; it’s all connected. That’s why 

Each Person is a perfect fit with our values.”

Julia Doverholt, Communications and
Engagement Lead, says,

“We use Each Person / Epoints as our main incentives platforms. 
Having a relatively large number of employees on our sites 

alone mean that incentives can be used to better retain 

employees and improve productivity and motivation.”



The Each Person Dashboard can be 
adapted to include your own company 
logo to make it personal to you and 
your employees 

You have the ability to upload funds or 
buy products directly via the dashboard 
and gift or reward your staff. 
Funds/gifts are redeemable via the 
dashboard only (funds not included in your free 

package and will need to be funded by the individual 

employer if you so wish) 

Each Person is the only employee reward 
scheme that aligns with fighting climate 

change. Find out more on your 
dashboard.

The Dashboard





Diane Mellor
People Partner

Diane.Mellor@staffsstoke.icb.nhs.uk

Contact Details

mailto:Diane.Mellor@staffsstoke.icb.nhs.uk
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